ancor

3apnsaTtbl n
naaHbl KOMNAaHUW

2025-2026

Pe3ynbTarthl onpoca
[lekabpb 2025




busHec 2025 n nepcnektTusbl HA 2026

Kak nasMmeHumnucb o6bemMbl Bawlero 6msHeca
(Bbipyuka) 3a 2025 ron?

44% O6beM yBEMNYMNCA HE3HAYMTENBHO
2 5% ObbeM yBennumnca onee, 4yem Ha 20%

1 6% Ob6beM CHU3UNCA He bonee, YeM Ha 20%

9% Ob6beM CHU3UICA HE3HAUUTENBHO
(o) O6beMbl OM3Heca He M3MeHUINCb (OCTanmch
6 /O Ha ypoBHe 2024 rona)

KakoBbl Baliy oXXmaaHUa OTHOCUTESIbHO

pocTta 6M3Heca komnaHum B 2026 rony?

45%
30%
23%
3%

Oxmaaem He3HaYUTEeIbHbIM POCT
oun3Heca

Oxunpaem yBenumyeHme bonee, 4em
Ha 20%

Oxmnaoaem coxpaHeHna oobeMoB
bn3Heca Ha yposHe 2025 roga

OxunpaemM CHMXeHre bonee, YeM Ha

20%



N3MeHeHUsa YUC/TIeHHOCTU nepcoHana B

2025 v nnaHbl Ha 2026

Kak nameHunacb YNCNEeHHOCTb COTPYAHMKOB 3a
2025 ropn?

YBenuuunacb
6onee, 4yeM Ha
10%

CHusunacb 6onee,
yeM Ha 10%

‘ CHu3unacob

He3Ha4YuTesZibHoO

CywecTtBeHHO He

M3MeHuNacb
YBenuuunacb

He3Ha4YunTeJsibHO

Mnanupyete nu Bbl Ham B 2026 roany?

Oa,

MaccoBbIA «

He
nJaaHupyem

Oa,

TOYeYHbIN




Kak nameHunacb nonmtmka Hamma B 20252

NOMEHAN CTRYKTYPY HamMa
B KOMMNAaHMMU

68%

NONMUTUKA HaMa He n3MeHuNach

PaccMmaTpmBatoT MHOCTPAHHbIX
rpaxaaH

/)

[TpuBnekaroT 6oNblIe yOoaneHHbIX
COTPYAHMKOB

HaHmnMatoT 6oblue CTyOeHTOB

PaccmaTtpmBatloT BO3pACTHbIX
COTPYOHMKOB




NU3meHeHue 3apnnaTt B 2025

Ha ocHoOBaHUM KaKuX AaHHbIX Bbl

Kak naMmeHunacb onnara rpyaa s 2025? -
npomnsBoOAUTE NEepeCcMOTpP 3apniar?

He namMmenHmnacob - 1% AHanMsnpyem camntbl . 4%
nomcka padoThbl

Yeennannace ra1-10% - | 5% Mokynaem 0630ps
I 5
3apaboTHbIX NaaT

Yeenuymnack Ha 10-20% _ 33%
Henaem o630pbl
3apaboTHbIX NaaT _ 23%

Cokpatunum pacxoabl Ha QOT . 4% CaMOCTOATENMbHO

[pyroe I 3% Lpyroe - 21%




[MporHo3 Ha 2026

NMnaHupyeTca nn noBbilLeHUe 3apaboOTHbIX Kak yacTto B Bawen KOMNaHUMU
nnart B 2026 roay? nepecMaTpmBaloTCH 3apnnartbl?

[a, Bcem coTpyaHMKaM, C y4eTOM 62% Exeroaro | G 78%
YPOBHA MHOIALMMN
Paz s nonrona ] 6%

He nnaHunpyem

Pexe ooHoro pasasrog || 5%

[lo HeobxogMMOCTU (De3 o
yeTKoro rpadumka) | 1%

Hpyroe . 8% Opyroe | 2%




OcHoBHbIle Bbi30Bbl B 2026

OTCYTCTBME HYXHbIX KOMMNETeHLUMN Y KaHOWMOATOB _23%
Lindbposasa TpaHchopmaLms _ 17%
ety xerpos | 15
PocT 3apnnaTHbiX OXUOAHWM Ha PbiHKE _ 14%

CKOpOCTb MPUHATURA PeLLeHNIA _ 9%

Hunskasa BOBNEeYEHHOCTb COTPYAHWKOB - 4%
[loBbILIEHWE MPOM3BOAMNTENBHOCTY TRYOA - 3%

Hpyroe - 2%




Y10 6ynet B pokyce B 2026 roay?

YaepxaHve COTPYAHMKOB, CHUXEHUE TeKy YK
YnpasneHue sdpPpekKTUBHOCTbIO PYKOBOAUTENEN
BHenopeHme TexHonormyecknx pewenHm B HR
Oby4yeHne CoOTPpYaHMKOB

[ToBbILLEHME MPOM3BOOANTENBHOCTM TPy OA
DopMurpoBaHme KaapoOBOro pesepea

[Tonbop COTPpYAHWKOB

bnarononyyume coTpygHMKOB

BbpeHa paboTogaTtens

OcBoeHMe HOBbIX KaHaloB npmeied4eHMA KaHOnaaToB

R 48%
I 39%
I 36%
I 34%
I 27%
I 25%




Cnacub6
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