PbiHOK cTaXmnpoBok, 2023




Kputepumn Bbi6opa CTaXk MpoBoOK

OnpoLlleHHbIX KaHONOATOB
NJIAHUPYIOT NPOXOAUTb
CTaXMPOBKY B 6mxauniiee
BpeMS

Ton-5 Kputepues Bbi6Opa

1. ®mHaHcoBas CTabUIbHOCTb
YpobHoe pacnosioxXeHne MecTta paboThl
Penytauma koMnaHmm

. CnnbHOE pyKoOBOACTBO

GRS

Onnarta AONOSIHUTESIbHOIO 0by4YeHUS

UCcTOYHUKN nHPopMauum o

CoBeTbl gpy3en un By3oBckune CTpaHunuybl Ha Coucetn nnum
POOCTBEHHMKOB LIEHTPbI Kapbepbl PabOTHbIX camTax KaHasbl B
MecceHakepax

CTaXXMpoBKaXx

Ton-5 npuBnekarenbHbIX OTpacCen

1. TenekoMMyHukaummn, megma

2. UT

3. ABTObBU3HEC

4. KoHcanTuHr

5. HedTb, ras, asHepreTumnka



Crtaxepckue nporpamMmmbli

Ha kakune pyHKLUMU NPUBJIEKAIOT CTaXepoB
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YcnoBusa cTaXkKepckux nporpamMmm

[MpoooNXUTeNbHOCTb CTAXEPCKUX
nporpamMm

(o)
77% 69%

3-6 MecsaLueB

28%
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1-1,5 ropa

o 3 mecqaues 6-12 MecaueB

Pa3mep onnatbl Tpynoa ctaxepos

53% 5%
1% 279,

Ho 100 tbicay  100-150 Ttbicau 150-250 Ttbicau 250-500 Tbicau

YcnoBus CTaXkpoBoOK

[ M6knm rpadpumk padoTbl

Bo3MoOXHOCTb paboTatb yoaseHHOo

OnnaTta LONONHUTENBHOIro 0byyeHumsd

KoMneHcauma MOBUIbHOM CBA3U

KoMneHcaumsa pacxonoB HAa NUTaHMe
nnn 6ecnnatHoe nmMrtaHume

[TakeT NnogaepXXKM 3aHATUM CMOPTOM U
oocyra

IEl,OI'IOJ'IHl/ITeJ'I bHblIE OTNycCcKa

[TpeMunanbHasa 4YacTb 3a BbINOJIHEHME
nokasarenem

[TonHOEe N YyacTnyHoe Bo3MeLleHue
TPAHCMOPTHbLIX PAacxonoB

CTpaxoBaHMe XU3HU
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Y10 BAXXHO npu Bbi6oOpe cTaxepa?

Camble BaxHble Soft Skills Ton-5 By3oB no MHeHUIO paboTopaTtenen

CaMoCToATENBbHOCTL B paboTe

64% 1. YHuBepcuteT Hapxos
KazsHUNTY mm.CatnaeBa

KMUM3T

YMeHune paboTtaTb B KOMaHAae 55%

HazapbaeB YHuBepcuTeT

KBTY

NHTepec K camopasBuTULo

53%

s~ WD

OTBeTCTBEHHbIM NOAX0A K paboTe

51%

OpueHTaumnsa Ha pesynbTaTt

46%

JdPeKTUBHbIE KOMMYHMKALUU 42%

BHMaHMe K petanam 35%

CTpeMneHme [oBOoOUTb OENO 4,0 KOHLA 21%
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